
IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLUMBIA

___________________________________
)

ASSOCIATION OF FLIGHT )
ATTENDANTS-CWA, AFL-CIO, )

)
Plaintiff, )

) Civil Action No. 1:05CV01036
v. )

)
PENSION BENEFIT GUARANTY )
CORPORATION, )

)
Defendant. )

___________________________________)

SECOND DECLARATION OF GREGORY DAVIDOWITCH

Gregory Davidowitch hereby declares, in accordance with 28

U.S.C. § 1746, as follows:

1. Since July 1, 2002, I have served as the President of the

Master Executive Council ("MEC") for the Association of Flight

Attendants-Communications Workers of America, AFL-CIO ("AFA"), at

United Airlines ("United" or the "Company").  The MEC is composed

of the presidents of 17 Local Executive Councils ("LEC") at United.

AFA establishes an LEC at each domicile where Flight Attendants are

based.  I am the highest elected AFA official, representing

exclusively United Flight Attendants.  The matters set forth herein

are based upon my personal knowledge.

2. In February 2003, AFA engaged the Wilson Center for

Public Research to conduct a survey of the membership in order to

assess how the union should approach concessionary bargaining with

United.  The survey showed that Flight Attendants were least

willing to compromise their pension benefits in negotiations with

71% of 2839 respondents stating that they were unwilling to grant

the Company economic relief in the area of pensions.  



3. Each month AFA receives from United information regarding

how many Flight Attendants have left the company.  That information

since the commencement of United's bankruptcy proceeding is

reflected in the following chart:

Particularly dramatic was the July 2003 increase in attrition in

response to United's proposal to decrease retiree health benefits.

There were also spikes in attrition in May 2003 when the first

concessionary contract in bankruptcy went into effect, and in

October 2003 when the duration of voluntary leaves of absence was

changed in the collective bargaining agreement.  The statistics

also show an up-tick in attrition in the last three months as

United has continued to insist that the Flight Attendant Plan must

terminate. 

FA Attrition Throughout United Bankruptcy

70

13
1

14
9

15
4 19

7 29
4

16
6

16
90

47 47

28
4

14 45 55 29 43

11
7

94

53

10
8

62 83 91

13
6 16
7

95 66

10
9

12
7 18

8

0

200

400

600

800

1000

1200

1400

1600

1800

D
ec

-0
2

Ja
n-

03

Fe
b-

03

M
ar

-0
3

A
pr

-0
3

M
ay

-0
3

Ju
n-

03

Ju
l-0

3

A
ug

-0
3

Se
p-

03

O
ct

-0
3

N
ov

-0
3

D
ec

-0
3

Ja
n-

04

Fe
b-

04

M
ar

-0
4

A
pr

-0
4

M
ay

-0
4

Ju
n-

04

Ju
l-0

4

A
ug

-0
4

Se
p-

04

O
ct

-0
4

N
ov

-0
4

D
ec

-0
4

Ja
n-

05

Fe
b-

05

M
ar

-0
5

A
pr

-0
5

M
ay

-0
5

Date

N
um

be
r 

of
 F

A
s

No. of FAs Attriting Per Month




