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United Airlines' Flight Attendants 
Ratify Interim Relief Agreement 

 
United management must accelerate the pace of information sharing 

 
CHICAGO — United Airlines flight attendants, represented by the Association of Flight Attendants, AFL-
CIO, agreed to make extraordinary sacrifices today by ratifying an Interim Letter of Agreement with the 
airline that provides for a temporary nine percent cut in total flight attendant compensation. 
 
The AFA United Master Executive Council recommended flight attendants vote “FOR” the agreement.  
Sixty-two percent of eligible flight attendants voted, with 94 percent of valid ballots cast “FOR” ratification 
of the agreement. 
 
“This cut is very painful, especially since flight attendant compensation is so minimal to begin with,” said 
United AFA MEC President Greg Davidowitch. “Flight attendants have once again shown that we are 
committed to seeing our airline successfully emerge from bankruptcy.” 
 
The nine percent interim cut in total flight attendant compensation will be accomplished through the 
elimination of COLA (cost of living) payments for the duration of the interim agreement, and an 8.16% 
reduction in base wage rates and all other pay factors including reserve override, understaffing pay, 
training pay, qualified and non-qualified purser pay, language qualified and language incentive pay, night 
pay, and ground pay.   
 
The interim agreement will become effective if the airline gets similar voluntary or court-mandated 
agreements on interim concessions with all other work groups at the airline.  If all groups participate in 
providing interim relief through ratification or court order, United will be able to meet the strict requirements 
of its financers in the bankruptcy process earlier than expected, allowing the parties an extended period of 
negotiations over a final, comprehensive agreement on flight attendant participation in United’s 
restructuring. 
 
“United management has been less than forthcoming with the information necessary for our full 
participation in the airline’s restructuring,” Davidowitch said.  “The flight attendants are willing to work with 
management to successfully restructure, but airline executives have to provide us with access to the 
information we need and with a clear plan and reasons for the changes they are requesting going forward. 
 
“Recognizing the contributions of frontline employees is a key to this process because bankruptcy doesn’t 
end well when the workers and management are not on the same page,” said Davidowitch. 
 
More than 50,000 flight attendants, including the 24,000 flight attendants at United, join together to form 
AFA, the world’s largest flight attendant union. Visit us at www.unitedafa.org. 
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